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Local Lodge 100 

United Water 

& Sewer Workers 

!!!!!New Meeting Hall!!!!!  

400 Frontage Rd.  2nd floor.  

Watch bulletin board   

for announcement  

Sunday, March22, 2009  

9:30 AM     Your Weingarten Rights  

If you are called to a meeting with management, read the follow-

ing statement before  the meeting starts. òIf this discussion 

could in any way lead to my being disciplined or termi-

nated, or affect my personal working conditions, I re-

spectfully request that my union representative, officer 

or steward be present at this meeting. Without repre-

sentation present, then I choose not to participate in 

this discussion.ó 

Dear Brothers/Sisters 

First, let me thank you for ex-
pressing your confidence in me 

by electing me President of our 
Local. The importance of this 
honor will never be lost upon 

me. Frankly, I was humbled by 
the overwhelming support for 
me that you displayed 

on Election Day. It ranks as one 
of the proudest days of my life. I 
would also like to thank Sekou 
Brown for running a clean and 

honorable campaign. It is my 
hope that all the Candidates in 
the recent election remain ac-

tive in the Local. Let me also 
take this opportunity to con-
gratulate our newly elected Vice

-President Brian O'Neil. Brian 
brings to this Local an enthusi-
asm the likes of which may 

never have been seen. He is 

truly an asset to our Local.  

It is with a Heavy Heart that I 
write this letter. Many, if not all 
of you, are aware of the fact 

that for the first time in the His-

tory of our Local we lost a 

Brother in the line of duty. 
Steve Rosemond was a good 
and decent young Man 

who was taken from us way 
too soon. The first thing that 
came to mind when I 

was informed of Steve's tragic 
fate was..."Thank God I had the 
opportunity to meet and talk 

to this kind Gentleman". Steve 
is survived by his Parents and 
his beloved four year old 
Daughter Kaileigh. May you 

rest in Peace Brother Steve! 
There were also some mem-
bers who lost Family Members 

and Loved Ones over the last 
several weeks. My Prayers 
are with each and everyone of 

you.  

As it were, we hit the ground 

running. There were some 
"open-ended" issues that re-
quired resolve. I am pleased to 

inform you that most of them 
were resolved in favor of the 
Local. However, let's not lose 

sight of the fact that, given the 

Economy, we have our work 

cut out for us! We are in the 
final Year of our Collective 
Bargaining Agreement (CBA), 

and we are anticipating some 
astute and eager Members to 
run for Negotiating Committee 

to negotiate a successor CBA. 
The meeting in which the 
nominations will take place will 

be posted on all of the Union 
(local/lodge 100) Bulletin 

Boards.  

I would also like to thank Al 
Capozzi and Mark Delaney for 
their focused commitment to 

our Local. Mark and Al work 
diligently, without the glory and 
lime-light, for the betterment 

of this Local. I believe we have 
a well rounded Team which 
will accomplish great things 

along the way.  

If you have any comments or 

suggestions, Please email me at 

Pathedj54@verizon.net 

 

Visit Lodge 100  

http://lodge100.freehomepage.com 

mailto:Pathedj54@verizon.net


To The Members of Lodge 100: 

Hope all is well with you and your families. 
I am writing to thank you for your partici-

pation in this past election. Believe me 
when I say I am understanding of the diffi-
cult times that lie ahead, but promise that 

along with Lodge 100 President, Paul Ad-

ams, I will do all that is possible to 

ensure that our collective goals are 
met. Presently, an email list is being 
compiled in order to more efficiently 
communicate and distribute, "The 

Blue Sheet," our monthly newsletter; 
wishing that all members have equal 
opportunity to stay updated, please 

contact me or any other Lodge Ex-
ecutive if wish to be added to the 
email list. I would also like to take this 

time to thank Lodge 100 Treasurer Al 
Capozzi, Recording Secretary Mark 
Delaney, Shop Steward Willie Sim-

mons, and Bruce Sadler for their ef-
forts both past and present. I look 
forward to working with them and 

you in the future. If you have any 
questions, comments or concerns, 
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Letter From 

The Editor 

Veepõs 

Voice  

By:  Brian OõNeill 

 The Blue Sheet is BACK!!!  Itõs been 

a long time since òmy penó touched 

these pages,  Although some would say 

òthe poisoned penó.   It has been a 

very lonely and silent year but here we 

go again.  I would like to start by con-

gratulating the members for coming out 

in overwhelming numbers to cast their 

vote for the officers of their choice, We 

all are hoping that collectively this new 

executive board will gel into an effective 

team. Our collective goal is to deliver 

the changes in Wages, Hours and 

Working Conditions that will be the 

rival of the western world.  

Let me say that the upcoming struggles 

on the horizon are the  CBA negotia-

tions and also the annual struggle of our 

group to politically upgrade our pension 

plan from Group 1 into group 2. 

First lets look at the upcoming CBA, 

our new President will choose two ex-

ecutive board members to join him to 

be part of a team to obtain a new con-

tract for us to work under.   

Your decision as members will also be 

to vote for 3 delegates to join this team 

as well. These 3 delegates are called 

ònegotiating committee membersó who 

will be nominated at a meeting.  If there 

are more than 3 members that are 

nominated then a special election is run 

and the top 3 candidates will join the 

executive board and Business Agent Jim 

Foley and collectively they will try to 

obtain a new contract.. 

My personal plea to the membership is to 

choose a negotiating candidate who is 

experienced in òcrunching numbersó.   

In contract negotiations it is absolutely 

important  that we have on our team 

someone who can take a proposal and 

figure out how it monetarily affects the 

local in a matter of minutes. This must 

be the top priority to vote for a negoti-

ating committee member. 

My advice for voters is to select at least 

one of these candidates if you are sure 

they can perform the numbers crunching. 

Also, included in this process is a com-

mittee called the òWage Committeeó.  

This committee does not go into the 

actual negotiating room but has input in 

establishing and prioritizing the proposal 

package of the membership. This is a 3 

board committee appointed by the Presi-

dent . This committee will sit on all off-

site caucus meetings and  will consistently 

be key to prioritizing as negotiating wears 

on for days, months or years. 

Also the  new year brings a huge move-

ment in the state house called òPension 

Reformó  If you have been reading or 

listening to the news all last year you will 

know about our state economy and re-

cent alleged abuses in the state pension.  

Year 2009 will usher in òPension Re-

formó on Beacon Hill. 

Believe it or not thisó Pension Reformó 

may help our Water & Sewer Workers.  

Year 2009 you will be seeing many 

changes to our pension system.   

As of now there is a bill in the Senate to 

change water & sewer workers into 

group two of the pension plan.  (please 

refer to page 3 )  If this bill is passed then 

we will be looking into hiring a water-

works specialist to attend the City hall 

committee meetings and speak on our 

behalf about what our duties require.  

They will be prepared to speak on the 

many hazards of dealing in untested soils 

that we work in on emergency basis. 

Also on the hazards of entering untested 

manhole and sewer conditions. 

For the first time,  Lodge 100 has ONE 

issue that  effects every single mem-

ber and we can collectively strive to 

achieve this victory as one collective 

team..  Please refer to the MNPL column 

on page 5 on this issue of the Blue Sheet 

for further instructions. 

please do not hesitate to contact me at 

your convenience.  

All the best, Brian O'Neill                 

Vice President Chief Steward Lodge 100 

fitzie357@verizon.net  617-593-4060 

mailto:fitzie357@verizon.net
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SENATE DOCKET, NO.         FILED ON: 

1/12/2009 

SENATE  .  .  .  .  .  .  .  .  .  .  .  .  .  .  No.  

The Commonwealth of Massachusetts  
_______________ 

PRESENTED BY:  

Mr. Galluccio  
_______________ 

To the Honorable Senate and House of Representatives of the Com-

monwealth of Massachusetts in General Court assembled: 

 The undersigned legislators and/or citizens respectfully 

petition for the passage of the accompanying bill: An Act relative 

to authorizing a local option for group classification.  
_______________PETITION OF: 

The Commonwealth of Massachusetts _______________ 

In the Year Two Thousand and Nine _______________ 

 

AN ACT RELATIVE TO AUTHORIZING A LOCAL OPTION FOR 

GROUP CLASSIFICATION. Be it enacted by the Senate and 

House of Representatives in General Court assembled, and by 

the authority of the same, as follows: 

SECTION 1. Paragraph (g) of subdivision (2) of section 3 of 

chapter 32 of the General Laws, as appearing in the 2006 

Official Edition, is hereby  amended by inserting after line 

307 the following new paragraph:- 

Any municipality or public authority may elect to 

improve the retirement group classification for any 

group of employees of the municipality or the public 

authority upon its acceptance in the following man-

ner: in a city having a Plan D or a Plan E charter by 

majority vote of its city council and approved by the 

manager; in any other city by majority vote of the 

city council and approved by the mayor; in a town 

by vote of the board of selectmen; in a public au-

thority by majority vote of the authority governing 

board. Nothing in this act shall be construed as au-

thorization to diminish the retirement benefits of 

public employees by placing any group of employees 

in a lower group of classification.  

The City of Boston Residency Law...  

is a hideous idea that was dreamed up in the back rooms at City 

Hall. It's sole purpose is to maintain a reliable "base" of voters so 

that the Powers that be will remain just that. City Government 

wants you to believe that the reason for it is that City Residents 

will "perform" better than nonresidents.  I say B/S.  

One of the very reasons our Forefathers wrote the Constitution 

was to prohibit this absolute power mentality. Obviously the 

Mayor and the City Council didn't get the Memo.  

That being said, we are now about to embark on a yet another 

round of Collective Bargaining. Underscore the word Collec-

tive.There should be some type of "Law" that says..."If an Em-

ployee is being forced to live in a particular City in fulfillment of 

a Residency Law, the Employer must match that "requirement" 

with a Wage that is comparable to living in such City.  

Let it be known that our Elected Officials are failing us miserably. 

Case in point- Is it a coincidence that the only "Politicians" that 

claim to be against the Residency Law were the ones that were 

"seeking" political office? I think not. Matt O'Malley, a Candidate 

for the City Council a couple of years ago claimed to be against 

such an ordinance. Maura Hennigan while running for Mayor 

recently claimed to be against it as well. 

News out of City Hall is that the Mayor and the Council are 

seeking yet another $50,000 pay raise. If my figures serve me 

correctly,  that will bring them up to 175K per Year !? Not bad. 

With that type of "income", you certainly could afford to live in a 

City as expensive as Boston.  

Oh, and the rest of us? Well, just keep plugging along. Don't ask 

any questions and you'll do just fine. 

In Solidarity, Paul J. Adams 



Monthly  

Minutes  
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Dear Lodge 100 Members 

 Unfortunately due to a few differ-

ent factors the local had been unable to 

continue with our newsletter ð until now. 

The Blue Sheet is back! I must say that I 

am pleased to again have the opportunity 

to submit this letter to the Local Lodge 

100 Newsletter. 

 The local has faced many obsta-

cles and changes since our last edition of 

the Blue Sheet. Most recently the local has 

elected a new President and Vice Presi-

dent. At this point I would like to wel-

come Paul Adams and Brian OõNeill to the 

ranks of the Local Lodge 100 Executive 

Board. Both these guys have a lot to 

learn but they are ready, willing and capa-

ble of servicing this membership to the 

best of their abilities. I wish them both 

the best of luck. Furthermore I would 

like to take this opportunity to thank 

John Quinn and Sekou Brown for all their 

hard work and diligence during their ser-

vice to the members of Local Lodge 100 

as President and Vice President. Both of 

these guys deserve thanks and praise for 

all the work they did as Executive Board 

members of Lodge 100. 

 Currently we are in the last year 

of our current contract and soon enough 

we will be forming the next Lodge 100 

Negotiating Committee. I am hopeful 

that we can bring back some of the mem-

bers who have in good faith served 

this membership in the past as well as 

the chance to welcome new members 

into the mix. What this local so des-

perately needs is a more active mem-

bership. We need members to serve 

as Shop Stewards, Delegates and 

Trustees. We need more members to 

actively participate in the process by 

attending monthly meetings or be-

coming committee members. 

 As I have always said in the 

past, this union is only as strong as its 

membership so as members we all 

need to take an active role in the run-

ning of our local. So stand up, be 

counted and get involved. 

In Solidarity, Mark Delaney 

To the Members of Lodge 100,  I would 

like to share with you a recent inter-

view I had With Rich Rogers Financial 

Secretary of the Greater Boston Labor 

Council  ( GBLC ) Our discussion will 

try to define the upcoming movement 

of a very strong Labor Bill in Congress.  

The Bill is called The òEmployee Free-

dom of Choice Actó  ( EFCA) 

Rich lets begin by introducing yourself to our 

membership                                              

I have been the principal officer of the 

GBLC since Jan of 2004 and I am currently 

serving my second 4-year term. Prior to-

that I spent 21 {1983-2004] years at the 

Massachusetts AFL-CIO from 1991-1994 

as Political Director. Prior to that I spent a 

year as an organizer for UFCW Local 

1459 in Springfield Massachusetts. 
 

Could you explain  for our members,   what 

the GBLC is and itõs function 

The Greater Boston Labor Council is the 

regional arm of the AFL-CIO. The 

GBLC has 150 affiliated unions. Our juris-

diction includes twenty-four communities 

in metropolitan Boston. Our mission is to 

improve the lives of working families 

throughout our jurisdiction. We are active 

in municipal, state and national politics. 

We lobby on all three levels. 

Rich my 1st question is a brief summary of 

what is the EFCA and what would the process 

be for workers to organize a union?   with 

and without the EFCA  (this is for our mem-

bers who are unaware of this Bill?)  

The reason for the EFCA is that the sys-
tem for forming unions in America is 
broken. Employers routinely harass, in-

timidate and  fire workers for attempting 
to unionize. 75% of employers hire outsde 
consultants to run anti-union campaigns 

and 92% require employees to attend cap-
tive audience meetings to hear anti-union 

propaganda.  

Let me follow up,  How will this law help 
workers who do want to organize into a 

union? 

The EFCA allows workers not employers 

to choose whether or not they want a 

union. If a majority of workers sign union 

authorization cards a company 
must negotiate. The law also requires 

binding arbitration for first contracts.  

Now this sounds good for people seeking to 
form a union but how does this law benefit 

workers who are already Unionized such as 

Lodge 100 members.  

Workers that are already organized will 
benefit tremendously from increased 
unionization. In certain industries the per-

entage of market share is critical to a un-
ion's bargaining power. A generally-
stronger labor movement will enhance 
labor's political power and in turn help 

strengthen laws governing public employ-
ees. In addition higher wages means more 
revenue for hard pressed states and mu-

nicipalities. 

Ok Rich, EFCA passes, the Labor movement 

becomes much stronger, ao how does this 

help the crisis American are experiencing now 

The only way out of America's current 
financial crisis is broad based 
prosperity and the best way to do that is 

by increasing the number of workers un-

der union contracts. 
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Top Seniors of Lodge 100  

Tom Brooks          3/25/1968    General  

Robert Deossie           1/19/1972   LT.General  

Joe  Hickson            7/17/1974   Major General 

Keith Brandenburg     1/9/1975   Brigadier General 

Anthony  Leone            1/13/1975   Colonel 

Mike McCormick 1/16/1975 LT. Colonel  

Mike Evans  4/21/1977 Major  

Craig Woodford 7/31/1978 Captain  

Mike Reardon. 8/23/1978  

Mike McDonagh 9/13/1978  

Paul Adams  12/10/1979  

Charles Miller  1/9/1980 #33 

James  Greenlaw 3/5/1980  

Paul MacDonald 4/30/1980  

Mike Ferry  5/7/1980  

Tom Krabey  5/19/1980  

Lou Delucca  9/3/1980  

Bob Norton  9/3/1980  

Riley  Cooper               9/17/1980  

James Devlin  9/17/1980  

Paul McDougall 9/17/1980  

Frank Torres  9/17/1980  

Jim Kelly  10/22/1980 

Frank Laffarello 6/3/1981 

Phil Gens . 9/21/1981 

Al  Gobbi   1/27/19882 

Juan  Gomez   5/17/1982 

Jim  Foscaldo  2/22/ 1983 

Al  Capozzi   6/1/1983 

Beatrice,David  

Cannata,Stephen 

Collins,Mark    

Connaugh-

ton,John        

Davis,Ronald K  

Delaney,Edmund  

Dowling,Matthew      

Ely,Frank W     

Galante,Michael L       

Greeley,John E  

Groomes,James   

Guerri-

ero,Daniel        

Hanlon,James V  

Hanlon, Thomas M     

Hargrow I,Jerome P  

Hurley,James    

Jamal, AsõSaiid 

James,Lawrence  

Lynch,Robert J  

McNeil,Kevin L  

The Average wage of a Lodge 100 member is $25.82 / Hr as of January 1, 

2009 

EFCA Continued from page 4 

Ok Rich last question,  Corporate America has this single battle cry on the media 
circuit that the EFCA will end the òSecret Ballot for workersó can you explain 

why Corporate America is so concerned about workers rights? 

This is an outright lie. The only change is that workers will be able to 

choose whether to have an election  or card check, not management. It's 
amazing these corporate leaders who have operated with zero transpar-
ency and rubber-stamp boards of directors are now so concerned about 

democracy. 

DO YOU KNOWé  Did you know that Lodge 100 has a new feature for our bulletin boards which are located in the 1st floor mus-

ter room as well as on the 2nd and 3rd floor landings next to the freight elevator? This feature is called òDo You Knowéó and it 

will provide the membership with tidbits of information we hope you will find helpful. So remember to keep your eyes on the 

bulletin board for regular updates  

 MNPL -  (Machinist NON -PARTISAN Political League)  MNPL is a Pac Fund that is registered 

with the Federal and State governments to legally donate to Lodge 100õs political friends.  Our Executive board will be 

going around to sign our members up.  We are hoping our members will commit to $1.00 / week to be deducted 

from their check. As of now we have 50 members signed up.  50 members represent only 25% of our membership 

and we are hoping to have 75% + membership in order to pursue the passage of this Senate Bill.  (Page 3).  Also,  We 

will be seeking to collect your EMAIL address for the Localõs database.  This will help ideally with the ever important 

communications of the Local.  Our goal is to have this database in place to send out the Blue Sheet and for the up-

coming CBA negotiations.  This database will be a great tool to help dispel the ever present rumors that surface dur-

ing negotiations. This database will also help to have a one on one update with your executive board online. 

Musto,Joseph C  

OõBrien, William        

O'Shea,John M   

Schlehuber,Andrew       

Simmons,Willie  

Steele,Michael J        

Taylor,Curtis   

Todd,Donald     

Valentin,Eduardo        

Williams,Kenneth P      

        

Lodge 100 is currently in the process of making access to our newsletter -The 

Blue Sheet -through our web -page.  We are also looking to add email ad-

dresses to our mailing list.  If you are interested in periodic updates via email 

please contact Mark Delaney or Al Capozzi so we can obtain your email ad-
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HOUSE PASSES THREE BILLS TO 

HELP SENIORS  Two bills designed to 

aid senior citizens were passed by 

voice vote in the House in February. 

The  first measure, H.R. 632, would 

create a national "Silver Alert" for 

missing seniors, similar to the "Amber 

Alert" network used to find missing 

children.  Introduced by Rep. Lloyd 

Doggett (D-TX), the bill would author-

ize grants to states and public or non-

profit groups to develop the program 

and maintain a national list of missing 

adults.  

The  second, H.R. 908, was introduced 

by Rep. Maxine Waters (D-CA) to 

reauthorize funding for the Missing 

Alzheimer's Disease Patient Alert Pro-

gram. A third bill addressing the needs 

of seniors passed on February by a 

vote of 397-25 (Roll Call No. 62). H.R. 

448, introduced by Rep. Joe Sestak (D-

PA), would create positions in local 

prosecutors' and courts' offices to 

handle cases involving elder abuse or 

neglect and establish a new national 

organization to aid those offices. The 

bill calls for the Justice Department 

and the Department of Health and 

Human Services to issue a report to 

Congress after studying state laws 

regarding the exploitation of seniors, 

and would allow state and local law 

enforcement to receive training and 

other support. To find out how your 

member of Congress voted on the 

bill, visit http://clerk.house.gov/

evs/2009/roll062.xml . The Ameri-

can Recovery and Reinvestment Act 

of 2009," The bill also reserved $87 

billion for states' Medicaid and nursing 

home costs. The Senate is expected 

to vote on the bill later in the day. 

The Alliance had sent a letter to every 

member of the House and Senate in 

support of the bill, touting not only 

the assistance for Social Security re-

cipients and recently laid off workers, 

but also funding for senior nutrition 

programs and the continuation of the 

Digital TV coupon program and out-

reach.  "The compromised reached 

will help seniors while stimulating the 

economy," said Edward Coyle. "The 

All iance is grateful for  the 

assistance for retirees to help with 

their basic needs."   

January 27, 2008 

John J. Porter 
Chief Operating Officer 
 

Dear Jay 
 We are writing to you as a fol-
low up to the Commissionõs presenta-

tion to Local Lodge 100 on January 8, 
2008 as it relates to the Construction 
Methods Training Course that is being 

offered. The following is our understand-
ing as it was presented to us: 
General Information  

¶ Any Lodge 100 member who previ-

ously passed the Construction Methods 
Course and worked as an Inspector 
within the last 3 years will remain a can-

didate for promotion based on seniority 
and will not be required to re-enroll in 
the Construction Methods Course or 

undergo the exam. 

¶ Any Lodge 100 member who passed 
the course but did not work as an In-

spector, has the option to forego the 

 

class work and take the exam only. 

¶ Promotions from the list to posted 
Inspector vacancies will be made by sen-
iority. 

¶ Each list will remain active until the 

next list is established. 

¶ Enrollees cannot miss scheduled 
classes without the instructorõs prior 

approval and only with good cause. 

¶ The Commission will endeavor to 
offer the course every 3 years. 

Tentative 2009 Course Schedule:  
 February 4, 2009 through March 
11, 2009. 6 Classes/5 Lectures & Exam. 

Maximum Enrollment:  
 30 Employees, 25 Lodge 100 
members 
Enrollment Ineligibility:  

 Probationary employees, Em-
ployees with active discipline which ex-
ceeds a 1 day suspension. 

Class Absences: 
 One unexcused absence will 

result in the employee being dropped 

from the course. Employee will also be 
unable to enroll in the next scheduled 
course. 

Enrollment for Lodge 100 members will 
be processed in the following order: 

1. Employees who passed the course 

and have not worked in the position of 

Inspector. 

2. Seniority in the bargaining unit. 

 At this point we ask that if we 
have any misunderstanding as to the 
above mentioned process please contact 

us at your earliest convenience. Other-
wise we will assume that we have a cor-
rect understanding as to how this course 

offering will progress. 
 Thank you for your attention in 
this matter. Please feel free to contact us 

if you have any questions. 
Respectfully 
Paul Adams, President  

IAMAW Lodge 100 

January 9, 2009 

Maureen Hanson 
Director of Labor Relations 
Dear Maureen 

 We are writing to you today as a 
follow up to a conversation between your-
self and the IAMAW Lodge 100 President 

John Quinn as it relates to the upcoming 
ratification vote on the recently bargained 
memorandum of agreement. 

 As you know John discussed the 
option of holding this vote at the Boston 
Water and Sewer Commission facility, simi-
lar to how AFSCME & SEIU do for their rati-

fication votes. The following is what we are 
proposing to do: 

¶ Election on Thursday, January 15, 2008 

¶ Polls open from 6:30am to 8:30am and 
then again from 3:00pm to 5:00pm 

¶ Authorized time off for the following 

members:  

1. John Quinn 

2. Mark Delaney 

3. Willie Simmons 

4. Brian OõNeill 

Respectfully,  Mark Delaney  
Recording Secretary 
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SECOND PERIOD 8:20-9:30 

 

UNION GOVERNANCE 

Edward Collins IBEW 2nd District 

 

A look at how unions operate including; admin-

istrative offices, conducting meetings, Local by-

laws, parliamentary procedure, respective 

rights & duties of members and the Union and 

union elections. 

 

ADVANCED COMMUNICATION SKILLS TO 

RESOLVE CONFLICT  

Paul McCarthy, Pres. Collective Bargaining 

Assoc. 

 

Communication techniques which enhance our 

ability to negotiate. Simulated negotiations.                        

GOVERNMENT (new) 

Tom Iacobucci, Jobs with Justice 

Government and the Worker. How workers 

are impacted by political institutions, our na-

tional, state and local governments.  Special 

attention is given to the role of politics in the 

lives of unions, workers and the workplace 

with legislation like the Employee Free Choice 

Act (EFCA), The Patient Safety Act and 

"responsible employer" ordinances. 

LABOR LAW FOR PUBLIC SECTOR UNIONS 

Attorneys Howard Lenow and Sheilah 

McCarthy,   Lenow & McCarthy 

How to be more effective, aggressive public 

sector unions.  Offensive creative tactics. Learn 

the uses and lmits of public agencies including 

the new Division of Labor  

FIRST PERIOD 7:00-8:10 

                                                                    

THE STEWARD'S JOB 

George Embleton, AFSCME  

 Martin Callaghan, Printing Pressman #3 

The steward as the dynamo for making collec-

tive bargaining work. Duties as first-line ad-

ministrator of the contract: problem solving, 

grievance handling, membership solidarity. 

Role playing. 

 

SNAPSHOT OF LABOR RELATIONS 

Attorney Kenneth Grace, Sandulli &Grace  

The legal, economic and political framework 

of labor relations, negotiating and administer-

ing the contract; the similarities and differ-

ences in Public and Private collective bargain-

ing; laborõs past contributions and future 

prospects.  

KEEP UP WITH WHATõS GOING ON  

(New) 

Moderator: Chuck Monahan, IBEW 103 

A look at some hot topics affecting working 

Americans and especially union activists right 

now. Guest presenters. Timely issues include: 

national economic crisis , Bullying, immigra-

tion, Worker Rights, AGõs office, others 

IMPORTANT EVENTS IN LABOR HISORY     

James Carey & Kevin Kelley, Carpenters Local 

275               

local and national labor events that changed 

history é...Guest lecturers   

 

 

Spring term: March 9 through May 11,Monday evenings 7pm

-9pm Spring term 2009:  Choose one class from each of the 

two time frames   Classes are held here at                                      

Labor Guild Headquarters                                                          

85 Commercial St in Weymouth Landing                                                                                           

Tuition remains $100 total   for   both time frames.                                                                                  

Lodge 100 will reimburse upon completion of class             

contact Al Capozzi  

December 5, 2008 

Maureen Hanson 
Director of Labor Relations 
Dear Maureen 

 We are writing to you today as 
a follow up to a conversation between 
yourself and the IAMAW Lodge 100 

President John Quinn as it relates to the 
upcoming general elections for the IA-
MAW Lodge 100 Executive Board posi-

tions. 
 As you may know the general 
election are to be held on Sunday, De-
cember 14, 2008 from 9:00am to 

1:00pm. The elections will take place at 
our union hall which is located at 830 
Saratoga Street, East Boston. At this 

point we are looking to see if we can 
make some type of arrangements for 
allowing the Lodge 100 members, who 

work the first shift on December 14, the 
chance to get over to our hall to cast 
their ballots. 

 Thank you for any assistance 
you can render regarding this request. 
Please feel free to contact us if you have 

any questions, comments and or sugges-
tions. 
Respectfully,  Mark Delaney  

Recording Secretary 

Dear Brothers & Sisters 

As a fundraiser for District Lodge 98 of 

the Eastern Territory IAMAW,  we will 

raffle off a Harley Davidson ò2009 

FXCWC Rocker C motorcycle. 

The cost of the tickets is %5.00 each or 

5 tickets for $20.00. 

The drawing date is June 8, 2009 at 

Noon at the District Office in York Pa. 

Pleaase contact Al Capozzi for tickets 

Thank You for your support 

Fraternally yours,  Tom Boger 

Directing Buisiness Rep.   
Visit Lodge 100 Web Pageñhttp://lodge100.freehomepage.com 
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Bush Judicial Appointee  

Allows Foreign Ship  

Components  
A judge appointed by the Bush Admini-

stration ruled against the AFL-CIO 

Metal Trades Departmentõs challenge of 

the use by a U.S. shipyard of large sec-

tions of tankers manufactured in South 

Korea and still claim the ships qualify 

under the Jones Act as òwholly builtó in 

the U.S. 

The Jones Act is designed to ensure 

the U.S maintains a domestic shipbuild-

ing capability. The Metal Trades Depart-

ment (MTD) has been in a long dispute 

with the U.S. Coast Guard over its prac-

tice of importing major sections of ships 

and claiming the ships are still U.S. built. 

òItõs disgraceful that a U.S. flag is 

flying over ships that are essentially 

manufactured in South Korea,ó said 

MTD President Ron Ault. Judge Gene 

Pratter was nominated to the U.S Dis-
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trict Court by President Bush. Pratter 

ruled that vessels can be tagged as òbuilt 

in the U.S.ó as long as òmajor compo-

nentsó of the hull or superstructure are 

fabricated domestically. Other compo-

nents can be built elsewhere, but must 

be installed in U.S. shipyards. Pratter left 

it up to the Coast Guard to determine 

what constitutes major components. 

In an analysis of Judicial appointments by 

President Bush, the non-profit group 

Alliance for Justice has noted the Bush 

administration has òpursued a widely 

acknowledge and largely successful cam-

paign of packing the courts with conser-

vative judgesó and that Pratterõs record 

in employment law decisions òillustrate 

a òbias against employees seeking re-

dress for workplace grievances.ó 

 

 

 

Americans standard of living is to 

high to compete on a global level we 

must lower our standards to equal other 

countries---"The New World Order" 

Boeing Reassures its Workersé in 

India as with any workforce currently 

staring down the barrel of potential job 

cuts, some jobs are safer than others. But 

if you work for Boeing ð the U.S. aircraft 

manufacturer ð the key, apparently, is to 

work in India. The Times of India reports 

the plane maker has assured its workers 

there that they will not be among the 

10,000 workers set to lose their jobs this 

year. 

Boeingõs chief executive Jim McNerney 

announced in February the company plans 

to reduce its workforce by 6 percent. The 

cuts include 4,500 Seattle-area commercial 

plane workers who will receive layoff no-

tices by the end of this month. Boeing says 

it must lay off workers in order to stay 

competitive. Thereõs no word how many 

of the remaining 5,500 cuts will be in the 

U.S. 


